[NonoxkeHne «O TeopeTUYECKOM MOATOTOBKE B 00J/1aCTH
NCHUXO0AHAJIMTUYECKOT0 KOYYMHIa U OU3HEC-KOHCY/IbTHPOBAHUS»

1. O6imue cBeseHUS:

1.1.

1.2.
1.3.

1.4.

1.5.

1.6.

HacTtosiee noJsioxeHue onpejessieT CIMCOK 06pa30BaTe/IbHbIX YYpeXIeHUH,
porpaMM U MepoIpUATHH, KOTOpble IPUHHUMAKOTCA K 3a4eTy 4acoB
JIONIOJIHUTE/IbHOTO Npo¢deCcCHOHaJIbHOT0 06pa30BaHus 4 Liejiell cepTUdUKALUU
yieHoB Acconnanuu [lcuxoananvtrdeckoro Koyymnra u busnec-
Koncynbptupoanus (AIIKBK).

Hepequb ABJIAETCA OPUEHTUPOBOYHBIM, K HE ABJIAE€TCA HCIEPIIbIBAOIITUM.

Y4eOHbIe KypChbl U MEPONIPUSITHS, HE MONABLIKE B JJAHHBIN lepeyeHb, MOTYT ObITh
NpUHATHI K 3a4eTy npu ceptudukanuu AIIKBK no pemenuro
CeptudukanuonHoro komuteTta AIIKBK B uHAMBHAYaibHOM nopsifike. KiitoueBbIM
KpUTEpPUEM COOTBETCTBUSA KypCa, He YKAa3aHHOI0 B JTaHHOM IlepeyHe, ABJISIETCA eTro
peJsIeBaHTHOCTb TeMe NMPUKJIaZJHOTO ICUX0aHaIN3a, ICUX0AHAJTUTUYECKOTO
KOYYHUHIa U OU3HEC-KOHCYJIbTHPOBAHUS.

Yacel 06yuyeHUs HA Maructepckou nporpamMmme «IlcuxoaHaIUTUYECKUNA KOYUYUHT U
6u3Hec-KoHCyIbTUpoBaHue» HUY BIIII MoryT 6bITh 3a4TeHbI TOJBKO AJIs
Haya/IbHOTO YpOBHSA cepTUduKanuu busnec-koyy 1 (BK1).

Yacel 06y4yeHHs B paMKax BHyTpeHHUX nporpamMM AIIKBK npuHuMaroTcs K 3a4eTy
B cooTBeTCTBUH C [losioxxeHneM 06 AkkpeguTanuu yueo6Hbix nporpamMm AITKBK.

JlonosIHUTe/IbHBIE Yachl 00y4yeHHUs (TeopeTU4ecKoi NoAr0TOBKHU) JiJisl yPOBHEH
ceprudpukanuu bK2, BKM, EK1. EK2, EKM, KC1, KCM MoryT 6bITh OJIy4YeHbI B
paMKax 06pa3oBaTeIbHbIX KypCOB, IPOrPaMM U MepONPUATHUH, YKa3aHHBIX B MII.
3.1-3.5 ga”Horo Ilos0XkeHu4.

2. 3auyer yacoB AJiA cepTHdHUKaL MU HA ypoBeHb BK1

2.1.

2.2,

2.3.

Yacel 06y4yeHHsA Ha Maructepckou nporpamMmme «llcuxoaHa/IMTHUYECKUN KOYYUHT U

6u3Hec-KoHCyIbTUpoBaHue» HUY BIIII MoryT 6bITh 3a4TeHbI TOJBKO I

Haya/JbHOTO YpOBHSA cepTUUKanuu busnec-koyu 1 (bK1)

K 3auety (15 kaHguAaToB, He oOKOHYUBIIUX MII «[IcuxoaHaIUTUUYECKHUI KOYYHUHT

U 6usHec-koHCybTUpoBaHUe» HUY BIIJ) npuHuMaroTcsa yacel Kypcos MII

«[IcuxoaHa/IMTHYECKUN KOYYUHT U OU3Hec-KOHCyIbTUpoBaHue» HUY BIID Toabko

10 JUCLUIIJINHAM B 06J1aCTH ICUX0aHAJIUTUYECKOT0 KOYYUHTa U

IICUX0aHAJIUTUYECKOT0 OU3HEC-KOHCYIbTUPOBAHUSA

K 3aueTy npyuHUMaOTCA KypChl B 00/1aCTH ICUX0AHAJIUTUYECKOT0 KOYYUHIa U

IICUX0aHAJUTUYECKOT 0 OU3HEC-KOHCY/IbTUPOBAHUA:

2.3.1. AxkkpeautoBaHHble AIIKEK o6pa3oBaTesibHbIE Npo2pamMbl U KOHpepeHYuU B
06J1aCTH NNCUXO0AHATUTUYECKOT0 KOYYMHIa U GU3HEeC-KOHCYJIbTUPOBAaHUH,
Executive-koy4yuHra, nposoguMele yieHaMu AIIKBK

2.3.2. Obpa3oBaTesibHbIE CEMHUHApPbI, MacTep-KJIacChl, CEMUHAPCKUE U
CyllepBU3MOHHBIE TPYIINbI 3apy6eXCHbIX CIIeLIUaTUCTOB B 06J1aCTH
IICUX0aHAJUTUYECKOT0 KOYYUHIa U GM3HeC-KOHCY/IbTHpOBaHus, Executive-
KOy4MHra, apjstouuxca yieHamu ISPSO (International Society for the
Psychoanalytic Studies of Organizations), npoBouMble B paMKax
Marucrepckux nporpamm HHUY BIID



3. 3auet yacoB g ceprudpukanyu Ha ypoBHUu BK2, BKM, EK1, EK2, EKM, KC u KC

3.1. YuebHble u npodeccuoHaibHble 3aBejieHUs1 Poccuiickoit @efepanuy,
KpPaTKOCPOYHbIE U OJTOCPOUHbIE IPOTPAaMMbl KOTOPBIX B 00J1aCTH ICUX0AHAIN3a,
ICHX0aHAJUTUYECKOU ICUX0TEPANNH, a TaKKe NPUKJIaJHOr0 ICUX0aHA/IN3a,
IICHX0AHAJUTUYECKOTO KOYYHMHIa U OU3HEC-KOHCYJIbTUPOBAHUS, IPUHHUMAKOTCS K
3ayeTy:

3.1.1. HUY BII3 ([TomruMo 0CHOBHOT'0 00y4eHHMs HA MarucTepPCKOU nporpaMmme
«[IcuxoaHanM3 ¥ NCUXOaHAJIUTUYECKOEe GU3HEC-KOHCYJIbTUPOBaHUE»)

3.1.2. MI'y
3.1.3. UuctutyT lIpakTnyeckou [Icuxosnornu u [lcnxoananusa

3.1.4. HanuvoHa/IbHBIN MeJUIUHCKUN UCC/Ie0BATE/NbCKUN LIEHTP ICUXUATPUH U
HapkoJioruu uM. B.I1.Cep6ckoro

3.1.5. MHCTUTYT NCUXOJIOTUM U NICUX0aHa/aM3a Ha YucThix [Ipypax

3.2. O6pasoBaTe/ibHble NPO2PAMMbL U KOHepeHYuu caeyrIuX ICMX0aHaIUTUYEeCKUX
Y IICUXOTepaneBTUYEeCKUX IPYNIl U 06L1eCTB:

3.2.1. O6uiecTBO NCUXOAHAJUTUYECKOT0 KOHCYJIbTUPOBAHUS U ICUXOTePaNuu
(HUY BIII)

3.2.2. MOCKOBCKOE€ 001eCTBO IICUX0aHAJUTUKOB
3.2.3. MocKoBcKoOe ICUX0aHaJIUTHYEeCKOe 06IeCTBO

3.2.4. IPA v vHble rpynnsbl 4 061ecTBa, BXosiue B coctaB IPA (International
Psychoanalytic Association)

3.2.5. O6uiecTBO NCUXOAHAJUTUYECKON ICUXOTEepaNru

3.2.6. EBponeiickasa ®egepanusa [lcuxoanaautudeckoi [lcuxorepanuy, rpynnsl v
0611ecTBa, BXOAAILHE B ee COCTaB

3.2.7. NLS (HoBas JlakaHoBckas llIko.s1a)

3.2.8. BcemupHas [Icuxoananutudeckas Acconuanus (World Association of
Psychoanalysis)

3.3. CeMuHapbl, CEMUHApPCKUe TPYIbl U CylIepBU3MOHHBIE IPYIIIbI 3apyOEXKHbBIX U
OTe4YyeCTBEHHBIX ICUX0aHAJUTHUKOB, YJIEHOB CJIeAYIOLUX IPYNI U 00I1eCTB:

3.3.1. O6uiecTBO NCUXOAHAJUTUYECKOT0 KOHCYJIbTUPOBAHUS U ICUXOTePaNUU
(HUY BIII)

3.3.2. MocKkoBcKoe 0611eCTBO ICUX0aHaJIUTHKOB
3.3.3. MockoBcKoe IcuxX0oaHaJIUTHYEeCKOe 06IeCTBO

3.3.4. IPA v uHble rpynnsbl 4 061ecTBa, BXoAsiuue B coctaB IPA (International
Psychoanalytic Association)

3.3.5. O6uiecTBO NCUXOAHAJUTUYECKON ICUXOTEepaNrU

3.3.6. EBponeiickasa ®egepanusda [lcuxoanaautudeckoi [lcuxorepanuy, rpynnsl v
0611ecTBa, BXOASAILHE B ee COCTaB

3.3.7. NLS (HoBas JlakaHoBckas LlIko.s1a)



3.3.8. BcemupHas [Icuxoananutudeckas Acconuanus (World Association of
Psychoanalysis)

3.4. O6pas3oBaTesibHbIE NPO2PAMMbI U KOHPEpeHYUuU B 06J1aCTH ICUX0AHATUTUYECKOTO
KOY4YMHIa U OU3HeC-KOHCYJIbTHpPOBaHUs, Executive-koyuuHra, npoBoJUMble
ClelyI0IUMHU IPynnaMu, 061eCTBaMU U OpraHU3alMsIMU:

o ISPSO (International Society for the Psychoanalytic Studies of
Organizations)

o Center for Socio-Analysis (ABcTpasus)

o National Institute for Organisation Dynamics Australia (ABcTpasnus)
o Group Relations Australia (ABcTpanus)

o ILNODO Group (UTanus)

o OPUS - An Organisation for Promoting Understanding of Society
(BenukobpuTaHus)

o The Tavistock Institute (Beanko6prTanus)
o The Social Dreaming Institute (Besinko6putanus)

o Psychodynamische Organisationsentwicklung + Personalmanagement
Diisseldorf e.V.” ('epmanus)

o [POM Institut fiir Psychodynamische Organisationsberatung Miinchen
(F'epmanus)

o Inscape - (F'epmaHus)

o ESMT (I'epmanus)

o INSEAD. Consulting and Coaching for Change (®pannus)

o Cincinnati Psychoanalytic Institute Extension Division (CILA)

o Institute for Psychoanalytic Training and Research (IPTAR) (CLLIA)

o International Team Training Center San Diego Miramar College (CIIA)
o William Alanson White Institute Organization Program (CILA)

o CFAR, Bxitoyas nporpamMmy Dynamics of Consulting (CILIA)

o Analytic-Network Coaching (BesnnkobpuTtanus)

o ICF (Byactu nporpamm no Executive-koy4uHry)

3.5. O6pasoBaTeibHble CEMUHAPBI, MacTep-KJIaCcChl, CEMUHAPCKHE U CylIeEpBU3UOHHbIE
TPYIIbI 3apy6exCHbIX CIEeLUaJMCTOB B 00J1aCTH ICUX0aHAJIUTUYECKOT0 KOYYUHTa U
O6u3Hec-KOHCY/IbTUpPOBaHus, Executive-koyuuHra, aBaswoimuxca ywieHamu ISPSO
(International Society for the Psychoanalytic Studies of Organizations) u apyrux
np¢deccuoHaJbHbIX COOOILECTB U3 II. 3.4






